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Editorial

eMalahleni and Thembisile Hani municipalities
celebrate top learners

NODICAH FUNDAMA &
NELISIWE SKHOSANA

EMALAHLENI &
KWAMHLANGA— The eMalahleni
Local Municipality and Thembisile
Hani Local Municipality recently
celebrated top-performing matric

—_—
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learners at their Mayoral
Academic Awards ceremonies,
recognising academic excellence
and reaffirming education as a
key driver of social and
economic development.

The eMalahleni ceremony took
place on 30 January 2026 at

Executive Mayor, Vusi Nhlapho with the top 10 academic achievers of 2025 during the
eMalahleni Local Municipality's Mayoral Academic Awards

Executive Mayor Vusi Nhlapho (left) with overall top achiever Malatji Thabiso Chukudu,
his parents, and Speaker ClIr Millicent Shabangu (right)

“the path of the righteous
winds upwards to flee from
hell beneath us” Prov 15:24

'SPIRITUAL
CIRCLE

Deep Truth

By Pastor Chuck Swindoll

But you must remain faithful to the
things you have been taught. You know
they are true, for you know you can
trust those who taught you. You have
been taught the holy Scriptures from
childhood, and they have given you the
wisdom to receive the salvation that
comes by trusting in Christ Jesus. (2
Timothy 3:14-15)

I need to talk straight with you. Not
everyone who wears a collar and uses a
Bible is to be trusted. Just because
someone quotes verses doesn't mean
his or her message is reliable.
(Remember, even Satan quoted
Scripture to Jesus.) Not every church
that has a huge following is blessed by
God. And please, don't equate glitzy
entertainment with truth. (Even Satan
appears as an angel of light.) There are
impostors on the loose—some are
preying on churches—some are
actually leading them! Watch out. Stay
realistic. Pay attention. Apply
discernment. Don't be duped by them
any more than you are by a little red
creature some would call the devil.
Entertaining churches with a shallow,
superficial, feel-good message can
never prepare you for the doctor's

report that reveals cancer. Or the
call from the policeman who says
your son was in a head-on
collision. Or the day your spouse
abruptly walks out on your
marriage. Suddenly, all of the
Christian cliches, clever
sermonettes, dazzling
performances, and twisted
Scriptures offer no help. Why?
None of those are realistic. They
lack depth. They are papier-
maché facades that crumble
under stress.

You need deep truth to cling to.
You need a solid foundation to
fall back on. You need spiritual
muscle to keep going in difficult
times. Your soul needs the
nourishment of biblical doctrine.
That's what Paul wants for
Timothy. That's also the kind of
strength God wants for you . . .
and for every believer in the
church. A proper reaction to our
times begins with a realistic
appraisal. Butitdoesn't end there.
How should the church react to
such warnings? How do we stay
realistic in these difficult days?
Paul transitions from describing
our treacherous times to
instructing us how to react to
them:

You, however, continue in the
things you have learned and
become convinced of, knowing
from whom you have learned
them, and that from childhood
you have known the sacred
writings which are able to give
you the wisdom that leads to
salvation through faith which is in
ChristJesus. (2 Timothy 3:14-15
NASB)

Council Chamber, celebrating the
Class of 2025's top achievers.
Outstanding learners from the Class
of 2025 disadvantaged schools
received special recognition. These
awards included laptops, vouchers,
bags and certificates, reflecting the
municipality's ongoing investment in
education and youth development.
The ceremony's highlight was
Malatji Thabiso Chukudu from
Leonard Ntshuntshe Secondary
School, who emerged as the overall
top learner with a 92% average.
Growing up from Ezinambeni under
challenging socio-economic
conditions, Chukudu delivered an
emotional message of gratitude.

“It feels great to be a top achiever of
eMalahleni, especially coming from
a very disadvantaged background. It
was a tough journey, but here we are
now. I still can't believe it's me.
Respecting my parents has brought
me this far,” he said.

Addressing the Class of 2026,
Chukudu encouraged discipline and
consistency. “Fix your attitude, study
every day and always pray to God for
wisdom,” he said.

Executive Mayor Vusi Nhlapho
congratulated the achievers,
describing them as beacons of hope
for the municipality. “These learners
must go out there, shine and
encourage others. When they reach
university level, they must continue
to lead and join progressive student
movements,” he said.
Acknowledging infrastructure
challenges faced by some schools,
the Mayor praised educators for
producing strong results despite
difficult conditions.

He added that the matric
achievements reflected positively on
the municipality as a whole and
outlined plans to support struggling
learners, curb dropout rates and
redirect young people away from
illicit activities through both
financial and non-financial support.
Parents also shared emotional
reflections of their children's
achievements. Bongani Mahlangu
expressed pride in his son's resilience
following the loss of his mother.
“Even though he lost his mother, he
put all his effort into his books. I am
grateful that the municipality hosted
this event and  hope he will receive a

bursary as he prepares to study at
Wits University,” he said.

On the same day, Thembisile Hani
Local Municipality hosted its Annual
Mayoral Academic Awards in
KwaMhlanga, recognising the Top
10 matric achievers, the best-
performing circuit (Thembisile Hani
East), and the Top 5 secondary
schools. Awards included trophies,
certificates, laptops and vouchers.
Top-performing secondary schools
including Extension K and Zidobhele
achieved a 96% pass rate, Musa
recorded 98%, while Bophelong
Secondary School and Sele and
Mpumelelo Secondary Schools
achieved a perfect 100% pass rate.
Among top learners, Angie Fortunate
Ntuli from Phumzile Secondary
School achieved seven distinctions
and a 94% average. She plans to study
a Bachelor of Commerce in
Accounting at the University of Cape
Town and was also recognised as a
top achiever among quintile 2
schools. Ntuli expressed gratitude for
her mother's support and reflected on
herachievement.

“I appreciate my mother for being my
pillar of strength. She motivated me
even during difficult times,” Ntuli
said. “I am excited to study at UCT
and ready to work hard to make my
family and community proud.”

The municipality reported steady
improvement in matric results over
the past four years, with the pass rate
rising from 67,7% in 2022 to 81,6%
in 2025. Of the 5,262 learners who
wrote matric in 2025,4,121 passed.
Acting Municipal Manager Walter
Mtshweni emphasised education as
central to the municipality's long-
term vision. “The vision of building
Thembisile Hani Local Municipality
into a city starts with building
education. With the results we are
getting, we are moving in the right
direction,” he said, urging graduates
to return and contribute skills to their
communities.

Executive Mayor Lesetja Dikgale
reiterated the municipality's
commitment to positioning
Thembisile Hani as a centre of
academic excellence. “We have taken
a decision to make Thembisile Hani a
centre of academic excellence. We
will use education as a catalyst to
develop our people,” Dikgale said.

Thembisile Hani Local Municipality Executive Mayor Lesetja Dikgale (centre) with
overall top achiever Angie Fortunate Ntuli from Phumzile Secondary School.
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'34% can't be right': eMalahleni unemployment reality

tells a different story

Mayor Vusi Nhlapo leads an employment drive initiative

@ ZINHLE MASILELA

EMALAHLENI — Hundreds of
unemployed residents gathered at the

expressed serious concern about
the rising levels of
unemployment in eMalahleni,
noting that the municipality could

turnout here today shows that the
figure is far higher,” the Mayor said.

While the database has raised hope,
many residents said they want to see

Masemola said the theatre space used
by creatives is in poor condition and
that artists are often told to pay for
upgrades themselves. “How are we
supposed to pay for services when we
are unemployed?” she asked, calling
on the municipality to acknowledge
and support the creative sector.

Samkelo Khubeka criticised mining
companies operating in eMalahleni,
accusing them of failing to give back
to the host communities. “Parks are
vandalised, yet we have mines
blasting on a regular basis. None of
them have done meaningful corporate
social investment in our city,” he said.

eMalahleni Banquet Hall to register for
the municipality's Unemployment
Database Programme.

This initiative is led by Executive
Mayor Vusi Nhlapho to link job seekers
with work opportunities. Many
welcomed the programme, describing
the database initiative as a positive step.
Long queues formed as early as 6
o'clock in the morning with residents
arriving from wards across eMalahleni
in the hope of being captured on the
database.

Ward 8 resident Millicent Khoza
described the initiative as a move in the
right direction. “This programme gives
everyone a fair chance,” she said,
expressing hope that it could help
address unemployment more
transparently.

Executive Mayor Vusi Nhlapho

tangible job opportunities, fair
access and genuine prioritisation of
local communities by both
government and businesses.

The event held on 05 February 2026
also became a platform for residents
to raise concerns about
unemployment, exclusion and
alleged unfair labour practices.

Ward 8 resident Bridgette Magubane
raised concerns about the
vulnerability of women seeking
work, alleging sexual exploitation by
some employers. “As a female when
you go to companies to look for
employment, the men in higher
places want to sleep with us,
promising to employ us,” she said.
Concerns were not limited to
traditional employment sectors.
Creative arts practitioner Baxolile

no longer rely solely on official
statistics without addressing the
lived reality of residents.

“This platform will be used going
forward to assist job seekers in
accessing employment
opportunities while also
preventing the exploitation of
unemployed residents,” said
Mayor Nhlapho.

He added that the database would
also serve as a verification tool to
distinguish between local
residents and non-residents of
eMalahleni, ensuring that local
communities are prioritised.

“It's sad to see the reality of how
many people in eMalahleni are
unemployed. The 34% reflected
in the statistics cannot be the
correct number. Seeing the

Hundreds of community members gather for a public engagement session,
highlighting unemployment issues.
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Community members registering for the unemployment database
program.
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Delmas community wants wheel
of justice to move faster for
raped 5-year-old

incidents and seeck

@ RODNEY HLATSHWAYO

DELMAS — A 19-year old
Bongani Muzimbe accused of
raping his five-year-old niece has
had his case transferred from
Delmas Magistrate's Court to the
Regional Court, where the matter
is now scheduled for 08 April
2026. The accused has been in
custody since August2025.
Speaking outside court, Nhlanhla
Sunnyboy Nkosi, the child's
father, said the family hoped the
matter would now progress.

“The victim appears to be coping,
but the case has taken a long time,”
he said. “We hope that justice will
be served as the matter moves
forward.”

Nomsa Nkosi from Delmas First
Women said the transfer of the
case to the Regional Court was a
positive development.

“The fact that this matter has been
transferred to the Regional Court
gives us hope that justice will be
served,” Nkosi said. She further
encouraged victims of rape and
gender-based violence to report

mﬂl‘.‘l STAP ik o ,..Tc'}ss
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assistance. “Victims should
notremainsilent.”

Some members of the
community, Delmas First
Women and the ANC
Women's League gathered
outside the court during the
proceedings with placards
reading, “No Bail for
Rapists.”

They are demanding
stronger action against
sexual offences involving
minors.

The case has appeared
several times before the
Delmas Magistrate's Court
and was previously
postponed to allow police to
finalise investigations and
for the State to complete pre-
trial preparations. Some
carlier delays drew criticism
from community members
and civil society groups
calling for faster progress in
cases involving sexual
offences against children.

ANC Women's League hold placards outside the Delmas Magistrate's
Court on 4 February 2026 during the court appearance in a child
rape matter that was transferred to the Regional Court.

Exxaro Leeuwpan Coal offers the following
Internship programmes that will provide on —
the — job exposure for the unemployed youth
preferably of Victor Khanye Municipality
(Delmas) who have obtained their
undergraduate qualification in:

HUMAN RESOURCE
MANAGEMENT
SAFETY MANAGEMENT
ROCK ENGINEERING

ALL CANDIDATES
REQUIREMENTS & EXPERIENCE:

* No experience required

» Good timekeeping

» Good communication skills
» Good interpersonal skills
Committed to self-training &
development

Exxaro reserves the right to verify all

qualifications submitted. Qualifications
submitted that do not meet the minimum
requirements will not be considered.

CLOSING DATE: 2026/02/16
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MP Economic Development and Tourism and NYDA
give R4-million grant to 31 youth-led tourism businesses

@ KATLEGO MKHONTO

MBOMBELA — About 31 youth-
owned tourism businesses in
Mpumalanga recently received R4-
million worth of grant funding through
the Mpumalanga Tourism Youth Fund
(MTYF) ceremony.

The ceremony was hosted on 30
January 2026 by the Mpumalanga
Department of Economic Development
and Tourism in partnership with the
National Youth Development Agency
(NYDA). It aims to strengthen their
participation in the province's tourism
economy by supporting young
entrepreneurs in expanding and
sustaining their businesses.
Mpumalanga MEC for Economic
Development and Tourism, Jesta
Sidell, said the funding followed a
rigorous application process after the
department advertised the opportunity
last year.

“Funding alone is not enough.
Sustainability, skills development and
proper business management are just as

important if these businesses are
to grow and create jobs,” Sidell
said. The department's
partnership with the NYDA is
intended to ensure long-term
sustainability, not just financial
support.

She explained that the fund is
designed to support youth who
are already contributing
meaningfully to tourism through
diverse products and services,
particularly in rural and township
areas where opportunities have
historically been limited.

“As government, in partnership
with the private sector, we have a
collective responsibility to
provide economic stimulus
packages geared towards
propelling our youth-owned
enterprises to participate
meaningfully in the mainstream
economy. Accordingly, the
MTYF is one catalytic
intervention which will serve as a
strategic weapon for [the]

King Nyabela Hospital road

completion deadline keeps

shifting

@ LUCAS SHONGWE

MIDDELBURG — Patients, taxi
operators and residents travelling
to the newly built King Nyabela
Hospital in Steve Tshwete
Municipality are still using a
rough, dusty access road months
after the facility became
operational. This is after the
provincial Department of Public
Works, Roads and Transport
extended its completion deadline.
The road project was originally
scheduled for completion by 19
December 2025, the deadline for
the road has now been pushed to
February 2026. This delay means
that motorists, taxi drivers and
pedestrians must navigate a
damaged gravel road that runs
through an open field behind the
Middelburg Mall, raising concerns
about vehicle damage, dust and
access to healthcare services.

“I don't understand why these
delays because we are struggling
driving here,” said a taxi driver
known as Sphola. “We have to
replace ball joints now and then
because of this road, can they
[government] please help us.”

The hospital was officially handed
over to the Department of Health
before the access road was
completed. The relocation from
the old hospital to the new facility

began on 30 October 2025,
and by 19 November 2025,
all services had moved and
were fully operational at the
new hospital.

During a previous
engagement, the department
said the R9,6 million project
started in May last year and
it was supposed to be built
by the Steve Tshwete
Municipality. “When the
request was made to the
province in 2024, the budget
could only be available in
the current financial year
2025/26, after the hospital
was built,” said department
spokesperson Bongani
Dhlamini at the time.
After the original
completion date passed,
Highveld Chronicle
decided to reach out for
clarity on delay. Dhlamini
said, “The asphalt surfacing
subcontractor closed on the
12th of December
(construction holidays) so
surfacing had to wait for
them to come back,” he said.
“We anticipate completion
in February, the contractor
needs 2 weeks to repair rain
damages and 1 week for
surfacing, if weather
permits.”

Taxis and ambulances drive on the same road to the newly
constructed King Nyabela Hospital in Middelburg, as the
department pushes back the completion deadline.

government in its quest to uproot the
stubborn triple challenges of poverty,
unemployment and inequality,” said
MEC Sidell. The beneficiaries
operate in various parts of the
tourism sector, including
accommodation, tour operations to
creative and niche tourism services.
NYDA's Executive Chairperson Dr
Sunshine Myende, shared a
commitment to ensuring that young
people are active participants in
economic development.“Our
mandate as NYDA is to advance
youth economic participation and
empowerment. Partnerships such as
this one in Mpumalanga, which
establishes a dedicated provincial
youth fund, are a powerful model for
turning that mandate into a tangible
opportunity. Mpumalanga is
commended as one of the few
provinces to have established such a
dedicated youth fund. It is our sincere
wish that many other provinces will
follow this exemplary lead,” said Dr
Myende.

Post-investment support for the
funded businesses will be delivered
through a collaborative approach
involving Small Enterprise
Development and Finance Agency,

Standard Bank and other key
stakeholders. This support will
include financial literacy and
compliance training, business
advisory services, mentorship and
linkages.

MEC Jesta Sidell and her team from the Mpumalanga Department of Economic
Development and Tourism (DEDT), together with NYDA Chairperson Dr Sunshine
Myende, pictured with beneficiaries of the Mpumalanga Tourism Youth Fund
during the grant handover ceremony in Mbombela.

Exxaro Learnership
Opportunities x 3

Exxaro Leeuwpan Coal offers a
development opportunity to persons
interested in growing their careers
within Engineering.

The Learnership consists of structured
unit standard based learning combined
with practical / workplace experience.

Vacancies for: Skills Development Act
18.2 — External Candidates

QUALIFICATIONS

* Grade 12/Standard 10 with an E
symbol or 40% and higher pass in
English & Mathematics.

* N2 qualification with all four
subjects (trade theory subject
compulsory).

Exxaro reserves the right to verify all
qualifications submitted. Qualifications
submitted that do not meet the minimum
requirements will not be considered.

CLOSING DATE: 2026/02/16




News HIGHVELD CHRONICLE (EMALAHLENI LM - VICTOR KHANYE LM
06 FEBRUARY 2026 - STEVE TSHWETE LM - EMAKHAZENI LM- THEMBISILE HANI LM - DR JS MOROKA LM )

i\ a
MPUMALANGA PROVINCE

REPUBLIC OF SOUTH AFRICA

The Mpumalanga Provincial Treasury offers a two-year Internship programme for unemployed graduates residing within the Province in the
following fields of study for the 2026/27 financial year.

To qualify for the internship programme, you must:

o Be an unemployed graduate aged between 18 to 35 years.

° Have completed a three (03) year National / Advanced Diploma / Degree/ Honours / Master’s degree in the under-mentioned fields of study
from accredited Higher Education and Training institutions.

o Be a South African Citizen.

° Have not previously participated in an internship programme.

Stipend:

Interns shall be paid a stipend allowance as per the Ministerial Determination of Interns in the Public Service as follows: R 94 326.00 per annum
Directorate / Division No Field of Study Station and Ref No.
Communication 1 Media Studies / Communication / Public Relations Head Office — MPT01/INT/2026
Legal Services 1 Law Head Office — MPT02/INT/2026
Planning 1 Public Administration /Public Affairs / Public Head Office — MPTO3/INT/2026

Management / Monitoring and Evaluation
Internal Audit 1 Internal Auditing Head Office — MPT04/INT/2026
Security Management 1 Security Management Head Office — MPTO05/INT/2026
Human Resource 2 Human Resource Management / Development Head Office — MPTO6/INT/2026
Administration /Development
Office of the CFO 4 Supply Chain / Logistics Management Head Office — MPTO7/INT/2026
Office of the CFO 4 Accounting/Financial Management Head Office — MPTO08/INT/2026
PAFD 2 Accounting/Financial Management/Banking Head Office — MPT09/INT/2026
Budget & Expenditure 2 Economics/Public Finance/Accounting/Statistical Head Office — MPT10/INT/2026
Management Analysis/Data Analysis
Municipal Finance 2 Accounting/Financial Management Head Office — MPT11/INT/2026
Municipal Finance 2 Accounting/Financial Management Head Office — MPT12/INT/2026
Municipal Finance 2 Accounting/Financial Management Head Office — MPT13/INT/2026
Information Technology 1 Information Technology/Computer Science Gert Sibande Region — MPT14/INT/2026
Information Technology 1 Information Technology/Computer Science Nkangala Region — MPT15/INT/2026
Information Technology 3 Information Technology/Computer Science Head Office — MPT16/INT/2026
Provincial Supply Chain 3 Supply Chain Management/Logistics/Public Head Office — MPT17/INT/2026
Management Procurement
Accounting Services 2 Accounting/Financial Management Head Office — MPT18/INT/2026
Risk Management 1 Risk Management Head Office - MPT19/INT/2026

DIRECTION FOR APPLICATIONS:

(4 ) :
» All applications must be submitted through the provincial e-recruitment portal https://erecruitment.mpg.gov.za
» Applicants are required to register/create a profile and upload all mandatory documents on the portal to apply for
these opportunities

PLEASE NOTE THE FOLLOWING:

e The Mpumalanga Provincial Treasury is an equal opportunity, affirmative action Employer. The Provincial Treasury intends to promote
retrospectivity in terms of (race, gender, and disability) through filling these posts, and all appointments will be made in accordance with the
Employment Equity targets of the Provincial Treasury.

e Suitably qualified women and persons with disabilities remain the targeted group and are encouraged to apply.

All appointments will be subjected to a personnel suitability check process, not limited to the following: - (criminal record, credit record,

qualification verification, citizenship, employment reference, and social media).

It is the applicant's responsibility to have foreign qualifications evaluated by the South African Qualifications Authority (SAQA).

Successful candidates will be required to enter into a performance agreement.

Shortlisted candidates will be required to undergo pre-entry assessment.

Applications received after the closing date or those that do not comply with the requirements indicated above will not be co nsidered.

If you have not been contacted within three (3) months of the closing date of this advertisement, please accept that your app lication was

unsuccessful.

e However, should there be any dissatisfaction, applicants are hereby advised to, within 90 days, seek reasons for the above administrative
action in terms of section 5 of the Promotion of Administrative Justice, 2000 (Act No. 3 of 2000).

e Full details of advertised posts are placed on the Mpumalanga Provincial Treasury website: https://treasury.mpg.gov.za and Facebook account
@Mpumalanga Treasury

e The Provincial Treasury reserves the right not to make any appointment(s) to the advertised posts. 6\ Persons with Disabilities are encouraged to apply

e  Closing Date: 20 February 2026 at 23H59

ENQUIRIES MrDJ Sibiyaat 013 766 4386/4478, Mr Mpilo Dube at 013 766 4374/4435, Ms Christine Mabandla 013 766 4565/4138

MPUMALANGA PROVINCIAL GOVERNMENT

g The Mpumalanga Provincial Treasury is introducing an e-recruitment platorm for job seekers.
\ - The online portal is currently being piloted in the Office of the Premier and the Provincial

Treasury. Soon, users will be able to browse and apply for all vacancies across Mpumalanga

Provincial Government departments.
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Ivunulo yomlobokokazi
nasele endile

mlobokazi nasele abuya
esimanjeni wembatha ibhidi
(yingubo ayembeswa

ekhakwakhe nakavuniliswako) kuthi
alakanise nombhalo ngaphasi. Kuthi
ngenzasi uvunule isithimba kanye
neentjorholo nazo azivunuliswe
ekhakwakhe.

Ukuhlathulula ivunulo yomlobokazi
1. Isithimba: sisambatho esenziwe
ngesikhumba. Sibotjhwa edinini
ngemva silenge sifike eenthumbeni.
Sirutjelwe ngomcamo ugcine
ngeenkhondo.

2. Iphotho: lesi sivunulo
sangaphambili esikgatjiswe
ngomcamo. Side sibetha ngenzasi
kwamadolo. Wembatha nasele
ahlutjuliswe iintjorholo azembeswe
ckhakwakhe nasele ahlutjuliswa
iincobotjhelo kuthi wembeswa iphotho
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nesthimba.

3. Idzila: Entanyeni umlobokazi
ufaka idzila nofana iinzungwana.
Angafaka godu nesirholwani
sentanyeni esibizwa ngoGiqiza
kodwana zingasithi idzila.

4. Tinrholwani: Emilenzeni
ufaka idzila agcine
ngeenrholwani ezimbili zifike
phezu kwengogoriyana.

5. Umkhala: Lo mcamo
othwalwa ehloko.

6. Ibhidi: Yingubo ebovu
erutjelweko.

7. Umbhalo: Yingubo
enamabhande amibalabala
ahlanganisa imibala onsundu,
osarulani, ohlaza
sasibhakabhaka, obovu, kanye
nohlaza satjani.

8. Umbhabhadhlelo/ umparo:
Yingubo epothelwe ngomcamo.
Uyembatha eminyanyeni.

9. Ugiqiza: Lesi sirholwani
esikhulu esifakwa entanyeni
sigedle khulu.

10. Isitjhingwana: Yintonga
erutjelweko ephathwa
ngumlobokazi akhombe ngayo

Approved for
Food Handling
Environments

WE PROTECT YOUR
BUSINESS FROM PESTS

Reliable, safe and compliant
pest management solutions for:
* Supermarkets  * Grocery shops
* Restaurants & fast-food outlets
* Food processing plants
* Warehouses & storage facilities
* Schools, clinics & offices
* Residential properties

OUR SERVICES:
* Cockroach Control
*Rodent Control (rats & mice)
* Ant Control * Fly & Flea Treatments
* Bedbug Treatments ¢ Fumigation
* Weed Control ° Disinfection & Sanitizing
* Monthly Maintenance Contracts

WHY CHOOSE US?

* Registered & compliant Pest Control Operator
* Safe products approved for food environments
* Fast response time * Affordable prices
* Monthly service reports

SERVICE CERTIFICATE ISSUED
A Service Certificate is issued after
every treatment for:
v Trading Licence Compliance
v Health Inspections
¢ Audit Requirements

FOR A FREE INSPECTION & QUOTE,
CALL OR WHATSAPP

060 650 2413

info@spmahambatrading.co.za

Serving Victor Khanye Local Municipality &
Surrounding Areas

TRUSTED FOR OVER 8 YEARS IN HOME
AND INDUSTRIAL SOLUTIONS

www.spmahambatrading.co.za

News

WITH SIPHO MAHAMBA

nakagidako lokha
nakuwiselweko nofana
eminyanyeni wamasokana.
11. Izembe/ ubhoyibana:
Yintonga erutjelweko
ephathwa ngumlobokazi
akhombe ngayo
nakagidako. Uyiphatha
eminyanyeni kodwana
ingasi emnyanyeni
wamasokana nofana
nakuwiselweko.

12. Abonambaskhambe:
Ziinyathelo ezingagwala
nofana ziphothelwe.

Umtloli
nguSimphiwe Jennifer
Motau

Bona Isithombe esingenzasi:
Ngumlobokazi nasele abuya
esimanjeni. Image: Supplied

azi esele
kade benda bembatha nje khulu eminyanyeni

ukuhlukanisa bona bomlobokazi. Supplied

GROW YOUR BUSINESS

Y
ADVERTISE WITH US

AFFORDABLE PACKAGES, PERFECTLY
PRICED FOR YOUR BUDGET!

CONTACTUSTO
FIND OUT MORE!

081303 7023

N11, Hendrina Road
Pullenshope Road
Mpumalanga, 1096

Republic of South Africa

LIBERTY

05 February 2026

PUBLIC NOTICE OF COMMUNITY ENGAGEMENT REGARDING
ESTABLISHMENT OF OFFICIAL
LIBERTY COAL STAKEHOLDER FORUM

Liberty Coal (Pty) Ltd (Liberty Coal) hereby gives notice of its intention to hold public
engagement meetings for the purpose of establishing the official Liberty Coal Stakeholder
Forum.

As Liberty Coal moves to consolidate all mining operations within Optimum Colliery and
ramp up the mine’s production rate, the need to establish formal structures of engagement
is important to ensure cordial and cogent relations with all stakeholders of the mine.

Liberty Coal’s commitment to empowering change in our communities remains firmly rooted
in our vision for a better Steve Tshwete region, and as such it is important that a
consultative process to establish formal community engagement structures is held.

The Liberty Coal Stakeholder Forum will be a robust platform for communities to engage
with Liberty Coal from time to time in order to ensure ongoing engagement in community
initiatives and our commitments to long term, sustainable mining and empowerment of our
host communities.

Working together with the Steve Tshwete Local Municipality, through the LED Office,
Liberty Coal aims to establish a wholly representative Stakeholder Forum that will be
constituted by representatives of all wards, sectoral interest groups, traditional leadership
and corporate stakeholders.

The Community Engagement meetings will be held under the following detail;

Date Time Venue

16 February 2026 10:00 Pullenshope Community Hall
17 February 2026 10:00 Hendrina Cosmos Hall

18 February 2026 10:00 gﬁﬂﬂf.’.?'E;:'&Z[Zﬂ;'ﬁ;a'
19 February 2026 10:00 Rockdale Community Hall

20 February 2026 10:00 Hlalamnandi Community Hall
23 February 2026 10:00 Mhluzi Community Hall

Members of the community and interest groups who wish to form part of this engagement
are hereby invited to contact the STLM LED Office in order to register for participation.

RSVP to:

STLM LED Office: Sifiso Mochitele 013 249 7007 or sifisom@stim.gov.za

Or

Liberty Coal Stakeholder Management 068 485 2019 or communications@liberty-coal.com

Issued by
Liberty Coal (Pty) Ltd
Communications and Stakeholder Management: Optimum Colliery
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Young entrepreneur turns meat door-to-door sales into a
livestock farming business Prettygirl Integrated Farm

@ RODNEY HLATSHWAYO

DELMAS — On the outskirts of
Delmas, where job opportunities are
limited and youth unemployment
remains stubbornly high, 20-year-old
Nokwanda Prettygirl Msomi, is setting
up Prettygirl Integrated Farm — not as
a side hustle, but as a professionally
registered agricultural enterprise
designed to generate sustainable
income and employment.

Her journey into agriculture is rooted in
carly exposure, deliberate training and
a conscious decision to treat farming as
a regulated, skills-based profession
rather than a fallback option.
“Agriculture was always around me,”
she says. “Even before I knew I would
chooseitasacareer.”

Designed as an integrated operation,
the farm is structured to support
multiple livestock activities rather than

A gl

@ PORTIANKAMBULE

EMALAHLENI — A locally owned
solar engineering company, Langa
Energy Supplies, is helping residents
and businesses in eMalahleni secure
backup power systems. The company,
founded by local engineer Mpho
Mokwena, says demand has surged as
power outages threaten livelihoods,
food security and healthcare.
eMalahleni has seen prolonged outages
affect small businesses and
households. Business owners report
losing stock and income during
blackouts. Families also struggle to
keep food fresh and essential devices
running. “Seeing long-standing family
businesses in eMalahleni close their
doors because they couldn't survive the
12 hours of daily outages made it clear
that solar was no longer a luxury; it was
asurvival tool,” said Mokwena.

The Langa Energy story began in 2021,
as an unregistered project with a simple
goal of helping neighbours survive the
sudden increase in load shedding. As
the demand for reliable power grew,
the company formally registered in
October2022.

The company mission became
personal when they saw how power
cuts affected the vulnerable. Recently,
they helped a resident who relies on a
medical ventilator. When the local
substation failed, the installed solar
battery system reportedly provided 14
hours of backup power.

Since 2022, Langa Energy has aimed to

relying on a single commodity.
While still in its early stages, the
business is positioned to supply
households, small businesses and
formal markets.

Msomi's connection to
agriculture began long before she
owned land or registered a
business. She grew up in a
household closely connected to
farming. Her father works at
Afgri Animal Feeds, exposing to
the commercial side of livestock
nutrition, while her mother
previously worked on a farm and
her grandmother kept cattle in
earlier years, and fruit trees were
apermanent feature at home.

It was in 2021 when Msomi
began selling meat door to door in
her community. What might have
appeared as a temporary hustle
served a more strategic purpose

F’;.‘ J

follow national installation and
safety standards. The company is
registered with the Construction
Industry Development Board
(CIDB). “Our CIDB registration
is a badge of trust. It means we
follow strict national standards
for safety and quality, giving
clients peace of mind that their
high-voltage installations are
legal and insured,” said Palesa
Halane, the company's Marketing
Coordinator.

Mokwena says installations are
designed to account for heavy
dust, which can reduce panel
efficiency if not properly
managed, because the company
operates in a coal-mining area.
The businesses offer six-month

A

1 kW residential housiﬁg

for her. Through informal sales, he
tested customer demand, learned
pricing dynamics and understood
local consumption patterns. The
income also helped her raise start-up-
capital.

The experience confirmed her belief
that agriculture could work
commercially at a local level, while
still serving the community directly.
Crucially, Msomi never intended to
remain informal. After completing
her schooling at Swartklip Combined
School, she pursued formal
agricultural training at eThekwini
and Buhle's Farmers Academy.
There, she obtained qualifications in
animal health, livestock production
and layer house management,
prioritising technical competence
before launching production.
“Passion alone is not enough in
farming. If you want access to formal
markets and to maintain animal-
health standards, you must be trained
and compliant,” she says for her
training was not symbolic. It was a
requirement for credibility,
compliance and long-term
sustainability.

Using savings from her early trading
and with support from her family,
Msomi registered Prettygirl
Integrated Farm, formally
transitioning from informal sales to a
professional agricultural enterprise.

i.;nga Ener Suppliefs i eeping eMalahleni
lights on during power outages

payment plans to help small
businesses afford installation. “We
see ourselves as the insurance policy
for the local economy. Beyond
selling panels, we provide energy
security,” said Halane. “By keeping
the machines running, we keep
people employed.”

Whether it is a massive 2,3MW
project or a small 5kW home
backup, Langa Energy treats every
client with the same level of
professional care. They believe that
everyone deserves a life
uninterrupted by power cuts.
“Whether it's a huge industrial
project or a small home setup, our
process remains the same. To us, a
homeowner's lights are just as
mission-critical as a factory's
production line,” Halane said.

PUBLIC NOTICE

PUBLIC PARTICIPATION PROCESS Section 24G Environmental Authorisation Application in terms of the National
Environmental Management Act 107 of 1998 for clearance of indigenous vegetation for gold bearing process facility,
Delmas, Victor Khanye Local Municipality, Mpumalanga Province

Notice is hereby given, in terms of Section 41 of the Environmental Impact Assessment Regulations of 2014, (as
amended in 2017) read with the National Environmental Management Act, 1998 (Act No. 107 of 1998) (NEMA) of the
following: The applicant, Miya Portia-Rosa Nothando, is applying for Environmental Authorisation (EA) in terms of
Section 24G of the NEMA 107, 1998 for clearance of indigenous vegetation for gold bearing process facility, Delmas,
Victor Khanye Local Municipality, Mpumalanga Province (Coordinates: 25°59°20"S 28°39°24"E). Section 24G
Environmental Authorisation Application will be submitted to the Department of Agriculture, Rural Development,
Land and Environmental Affairs (DARDLEA) for consideration For more information, to raise any initial issues or
concerns or register as an Interested and Affected Party, please contact Umhlaba Sesive atthe contact details provided
below: Umhlaba.wesive288 @gmail.com Cell: 079723 7579

Although it is unusual for a small-
scale entrant, she prioritised
registration and compliance before
production began. This allowed her to
establish operational systems,
biosecurity measures and regulatory
structures from the outset.

Operating in a male-dominated sector
as a young woman has not been
without challenges. Msomi says she
was often doubted, with some
questioning whether she would see

the project through.

Instead of being discouraged, she
persisted. Today, the farm is fully
equipped, operational systems are in
place. Msomi's approach challenges
the perception of farming as unskilled
manual labour. Her journey positions
modern agriculture as a business that
demands planning, compliance and
technical expertise — qualities often
overlooked in discussions about
youth employment.

Young farer Nokwanda Prettygirl Msomi

ek PN ]

MGE: Nokwanda /Facebook

NOTICE OF VARIATION FOR ATMOSPHERIC EMISSION
LICENSE (AEL) APPLICATION ‘SIYANDA SMELTING &
REFINERY (PTY) LTD TRADE AS RST SPECIAL METALS’ AS
PART OF CONTINUOUS IMPROVEMENT OF AEL
MANAGEMENT is in the process of applying for a variation of their
atmospheric emission license for the Plant, in terms of Section 21
and 38 of the National Environmental Management: Air Quality Act
(Act No. 39 of 2004) read with GNR 893 248 of 22 November 2013
as a listed activity according to Category 4 (Metallurgical Industry),
Sub-category 4.1 (Drying and Calcining), Subcategory 4.6 (Basic
Oxygen Furnaces), Subcategory 4.9 (Ferro-alloy Production),
Subcategory 4.10 (Foundries), Subcategory 4.11 (Agglomeration
Operations) & Sub-Category 4.21 (Metal Recovery). ‘Siyanda
Smelting & Refinery (Pty) Ltd trade as RST Special Metals’ is
situated at Cnr. Nelson Mandela Drive and N11 (Hendrina Road),
Middelburg Industrial.

The site falls within the jurisdiction of the Nkangala District
Municipality.

General Coordinates of the plant: North south: -25.789507° East
west: 29.501659°

In order to ensure that you are registered as an interested and/or
affected party (IAP), or if you require further information on any of
the above-mentioned applications and/or proposed project activities,
please submit your name, contact information, interest and
comments/ relevant issues on the matter in writing within 30 days of
publication of this notice to:

Environmental Consultants: Alushi Environmental Consulting
Office 33 Clapper Lark, 0183 South Africa

Contact Person: Mthobisi Ngcobo

Tel: +27 78 482 5266

Email: info@alushiconsulting.co.za

Applicant:

‘Siyanda Smelting & Refinery (Pty) Ltd trade as RST Special Metals’
Cnr. Nelson Mandela Drive and N11 (Hendrina Road) Middelburg
Industrial,

Steve Tshwete Local Municipality, Mpumalanga, 1049

Contact person: Mr Diale Mokwena

Tel: +27 13 246 9179

Email: Diale.Mokwena@rstsa.co.za
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Three reasons why Kaizer Chiefs will not win the league and
CAF Confed Cup

Kaizer Chiefs have the league and CAF Confederation Cup
but do they really have a good enough team to win either?

aizer Chiefs were in the
running to win an unlikely
treble earlier this week, but

those chances quickly diminished.

After winning four consecutive
matches across all competitions in
2026, Amakhosi climbed to second
place in the Betway Premiership and
positioned themselves well to advance
to the knockout stages of the CAF
Confederation Cup. However, with

rivals Orlando Pirates winning
their game in hand midweek, the
Glamour Boys dropped to third
place, now trailing their Soweto
rivals by five points.

On Wednesday evening, 04
February 2026, Chiefs suffered
their first defeat of the year, losing
2-1 to Stellenbosch in the
Nedbank Cup round of 32.
Amakhosi had won the trophy last

year, and many believed the team
could defend the title that took them
13 yearsto secure.

Reasons Kaizer Chiefs may
struggle to win the league
Lack of Depth

Having won their opening four
matches of 2026 by the same
scoreline, questions arose about
whether the team's defensive
capabilities were genuinely tested.
Against Stellenbosch, the Soweto
giants were challenged and exposed
defensively.

The coaches rotated players, but this

Kaizer Chiefs squad in training.

Drop us a message: 081 303 7023
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Image: @KaizerChiefs/X
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WE WANT THAT
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We are for the people! Join our
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Your One-Stop
Solution for Digital
Excellence

Let us elevate your brand

and connect your business
to the world

...

Our Services:

Interactive Website Design -
El User-friendly, responsive sites for

mobile & desktop.

Professional Corporate Branding -
Logos, identity packages, and
brand guidelines.

Promotional Video Clips -
81 Engaging corporate videos,
explainers & ads.

. Custom Software Solutions -
Tailored applications to streamline
operations.

Social Media & Online Marketing -
Strategy, content, and targeted
campaigns.

L

Ready to grow
your business?

. @Q

Call or WhatsApp:
i 0814109337

Click for a free
branding/marketing
need analysis

strategy backfired, revealing that
Chiefs lack the depth needed to win
major titles.

No Killer Instinct

Amakhosi have struggled to find the
back of the net this season. In the
recent match, Mduduzi Shabalala
missed three golden opportunities to
score, which could have changed the
outcome of the game.

For Kaizer Chiefs to secure the league
title, they need to improve their goal-
scoring and defensive performance.
When under pressure, they have failed
to keep a clean sheet.

Lack of experience in key positions

In defence, Chiefs lack a strong leader,
with Brandon Petersen being the only
notable figure. In the midfield and
attacking positions, the team does not
have a seasoned player who can
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inspire younger teammates during
challenging moments.

On the other hand, the Pirates have
experienced players like Sipho
Chaine, Nkosinathi Sibisi,
Makhehlene Makhaula, and Deon
Hotto, who can lead effectively.
These players have won titles and
have participated in AFCON and
CAF tournaments, providing the
necessary guidance to younger
teammates.

Mamelodi Sundowns also have
experience in their team, having won
the Betway Premiership eight
consecutive times. If Kaizer Chiefs
are to win the league, they need to
win at least 12 of their 15 remaining
matches.

Will Amakhosi win silverware?

SOURCE: thesouthafrican.com
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